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ISO 45001

ISO 45001 Occupational Health and
Safety Management Systems

Employees feel [ A strong occupational health
their needs and and safety management
safety are being system can bring these

= numbers down by reducing accidents
LDtz and ill health linked to the workplace.

May help avoid legal
costs and may even |l
reduce insurance costs.

Create a positive corporate culture
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1S045001:2018  Ibsamamstinandsseyneian
“High level structure” Geaziwilautusnasgiudus taun

» 1S09001:2015 (Quality)

» 1S014001:2015 (Environment)
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« OHSAS18001

« International Labor Organization’s ILO 7
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High level structure : HLS 7 Sueport

7.1 Resources
1 7.2 Competence
Scope 7.3 Awareness

2 Normative references 7.4 Information and communication
3 Terms and definitions 7.5 Documented information
it 8 Operation

4 Context of the prgamzatlon_ , ) 8p.1 Operational planning and control

4.1 Understanding the organization and its context 8.2 Management of change

4.2 Understanding the needs and expectations 8.3 Outsourcing

workers and other interested parties 8.4 Procurement
4.3 Determining the scope of OH&S 8.5 Contractors

8.6 Emergency preparedness
and response

9 Performance evaluation

4.4 OH&S management system and its processes
5 Leadership, worker participation and

consultation 9.1 Monitoring, measurement,
5.1 Leadership and commitment analysis and evaluation
5.2 Policy 9.2 Internal audit
53 Organizational roles, 9.3 Management review
responsibilities and authorities 10 Improvement
Mmmﬂmmmﬁm_ 10.1 General
6 PIanning 10.2 Incident, non-conformity
6.1 Actions to address risks and opportunities and corrective action
6.2 OH&S objectives and planning to achieve them 10.3 Continual improvement
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6. Planning (N135219tb1)

Actions to address risks and
opportunities

OH&S objectives and planning to
achieve them




6. Planning (N192719UNU)

6.1 msufiamsinanausuassiannsiosuazlama (Action to

address risks and opportunities)
6.1.1 "7l
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* 9/521@WANYD 4.1 (Context)

* JaMUWAINYD 4.2 (Interested Party)

* 919N88955UY (U 4.3)
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1. msﬁmumqﬂﬂszmﬁaaﬁns
( Propose Establishment)

2. NM338YUTUNDBIANST
(Context of organize Identification)

3. mMsUsztiumIINLTY9
(Risk Assessment)
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(Risk Management Planning)

" 5. n1sARENNTaUNIY/ Had1s
(Monitoring & Review) /
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Internal issues

External issues

Strengths

Weakness

Opportunities

Threats
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(Hazard identification and assessment of risks and opportunities)

6.1.2.1 Hazard Identification

6.1.2.2 Assessment of OH&S risks and other

risks to the OH&S management system

6.1.2.3 Assessment of OH&S opportunities and other

opportunities for the OH&S management system
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6.1.2.1 NMSTUIDWASE

6.1.2.2 UsilUAIUTULIY/HANTENU MANTUIINDUATIY

{6.1.2.3 Usziliulonid NSNATUINNIUNSY
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M5TUIBWA518 (Hazard identification)
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P — People Ay Personal Factor

) ¢ A A
E — Equipment 81/n3a1 /n50493i0

M — Material a9 /INQAY

E — Environment amnaaanlun1siiau

Job Factor
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6.1.2.2 MsUsziinaNAALY wazAnNFesdue faszuy OH&S-MS

(Assessment of OH&S risks and other risks to the OH&S-MS)
6.1.22 UssiuANUIUMSY/NANSENY TIfiATUAINGUATIE

asAnseassarith lifttuasasenseuaums -
a) Uszifin OH&S risk MnndtissuamelagRnsonioszaninazas
mmsmsmnquﬂiﬁag‘i
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(Documented information shall be maintained and retained) ©
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6.1.2.3 msUszfiulonia wazlonaduq luszuu OH&S-MS

(Assessment of OH&S opportunities and other opportunities )

6.1.2.3 Usziiiulania NAZNaIUINNOUATIY
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6.1 msufiamsinanausuassiannsiosuazlama (Action to

address risks and opportunities)
6.1.1 "l
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* 9/521@WAINYD 4.1 (Context)

* JaMWAINYD 4.2 (Interested Party)

* 919NaUBITLUY (U 4.3)
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Risk Concept @
Risk
v X Unacceptable
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1) Risk is always bad.
Risk [uzolia

2) Risk must be eliminated

\ at all costs.
20N19A Risk THHUAZU

\ Cost

Risk Level

3) Playlng it safe is the safest thlng to do.
Tuidsolas o= au/Jaaana nda 44
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